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FOREWORD

Thank you for your interest in the
position of Dean of Arts and Humanities
at the University of Southampton.

This role will be part of our new executive team that will enable us
toachieve these bold ambitions and thrive in this changing external
environment. It will playanimportant partin championing our

University Strategy.

The need for internationally excellent, research-intensive
universities like Southampton to help tackle some of the world’s
biggest challenges has never been moreimportantand urgent.

At the University of Southampton, ouraim s to change the world
forthe better. Bringing together realms of research, creativity and
knowledge, we are focused on having truly collaborative,immersive
and groundbreakingimpact. We care about the challenges that
humanity is facing,and work to support others on both alocaland
globalscale. Join us in this work,and you will have the opportunity
to bringyourideas to life and make a tangible difference to future
generations.

Theimpact of the worldwide COVID-19 pandemic required us to
reaffirm what matters most as a diverse community and to develop
astrategy that enabled us to emerge from it strongly and safely.
Our Strategy, with peopleat its heart, encapsulates the Triple Helix
of excellence thatis research-education-knowledge exchange and
enterprise, which aims to make the Southampton offer distinctive.

We are already knownas afoundingmember of both the UK’s
prestigious Russell Group of leading research-intensive universities
and the Worldwide Universities Network (WUN). With campus
operationsin Malaysiaand China,as well as major partnerships across
the world, we have aglobal outlook that attracts the most talented
staff and students fromaround the world.

Thisisafantastic opportunity to take your career to new heights. As
the Dean of Faculty, you will shape the future of Arts and Humanities
at Southampton and your innovative thinkingand passion will ensure
the continued success of the Faculty. You will recognise the value of,
and capitalise on, the interdisciplinary potential of the Faculty and
playapivotal rolein the strategic development and operation of its
education, research, knowledge exchangeand enterprise.

Itis important that we find the right person for this role,
whatever their circumstances. We will endeavour to be as
flexible as possible to consider individual requirements
and circumstances to find the optimum solution for the
successful applicant.

Please see page 8 for more information on equality,
diversity and inclusion.
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Sustainability and respons

are at the heart of everythi

we do, and this, along with
creativity,ambition and hard
work, produces an astonishing
variety and quality of work:It

is my privilege to work with my:
students in the research-rich
environment here at Wincheste
School of Art, as they make their
way from academiainto aglobal
fashionindustry.”

Delia Crowe
Programme Leader, MA Fashion Design

éé

Working at Southampton
presents new and exciting
opportunities. We’re
collaborating with industry on
building some of the world’s
largest offshore infrastructure
to meet growing green energy
needs, using sedimentary
records to discover how

past climate change has
radically altered the world

and discovering some of the
world’s oldest and most intact
shipwrecks.”

Dr Michael Grant
Senior Enterprise Fellow in Maritime Archaeology
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TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our University community is committed to the highest
qualityin everythingwe do. We have aglobal reputation
forour passionandability to work collaboratively

in deliveringworld-class education, researchand
innovation that makes arealimpact onsociety’s biggest
challenges.

To meet those challenges head-on, we must haveateam
thatis reflective of societyand our students. We strive
forgreaterinclusivity inour community. Diversityisa
strengthand makes us more creative,accelerating our
impact onsociety. We celebrate an equaland respectful
environmentinwhich people fromall walks of lifeand
backgroundsare welcometojoin us.

Our peopleinspireand empower one another
toshareandapply theirknowledge to transform

lives. They are key to what we do,and whowe are.
Working collaboratively and fosteringa culture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purpose and
vision: toinspire excellence, toachieve the remarkable,
and buildaninclusive world. Find out more about our
valueson page6.

Our people are our University, whichis why our Strategy
andall of our activities focus on the communities that
make up our institution. We are made up of brilliant
minds, motivated leadersand passionate changemakers.
By working collaboratively, we canachieveincredible
things.

Our exceptional students share in the journeys of
discoveryand become confident thinkers who can realise
their full potential. We attract high-quality students
from over 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asour students become graduates of the University,
they join our wider global community of over 265,000
alumni, with accesstoanetwork that can provide further
opportunitiesacross the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation, increasingour nationalandinternational
rankings to secureapositioninthetop1ointhe UKand
strengthen our positioninthe top 100 internationally.

Our strongresearch partnerships, publicengagement
andachievementsin entrepreneurial activities have been
recognisedin our verystrongall-round performancein
the firstand second Knowledge Exchange Framework
(KEF) exercises.

Work with us: together we advance.

Find out more
The University Strategy
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People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyareintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
to enable and empower us. Our
community upholds academic
freedom and develops through
constructive, civil debate.

Ensuring different views are heard People Education Research Knot:NIedge .
allows us to make the best decisions. exc ange an
enterprise

Our highly-ranked education, research and knowledge
exchange and enterprise (KEE) are already distinctively
intertwined.

l/l/e 355
n re agile, flexible and na ™

A
" Ways of workingto penef!

By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.

Ourannual Vice-Chancellor’s Awards recognise and Our staffand students at Winchester School of Art collaborated Professor David Read, Professorial Fellowin Collaborations with prestigious partners such as Xiamen University
celebrate the exceptional contributions made by our with fashion designer Liang Mingyu for her sustainability Chemical Education, was awarded a prestigious in China, Singapore Institute of Management and Nanyang

staff duringthe academic year. sculpture, ‘Masai Mara’, as part of their ‘Itinerant Objects’ National Teaching Fellowship in 2017 for his Technological University allow students to study a wide range of
programme for Tate Exchange. innovative approach to teaching. subjectsand undertake research inan international environment.




EQUALITY,
DIVERSITY
AND
INCLUSION

It matters to us in all that we do.

At the University of Southampton, we believe that we
canonlytruly play our partinsupportingsociety if we are
reflective of society. We are therefore passionate about
creatingaworkingenvironmentinwhichyouare free to
bringyour whole selftowork.

Weare focused on creating supportive workplaces for
allwhere discrimination has no place. The way in which
you chooseto live your life has no bearing on your ability
todoyourjob. Likewise,age, gender, disability, sexual
orientation, religion,social background, ethnicity orany
otheridentifying factor willnever bea consideration
here. Instead, we are determined to always treat our staff
equally, fairlyand with respect.

We welcome people fromall walks of life,and as such,

we championauniquely diverse working environment
inwhich every colleagueis able to excel, regardless of
their background or their life choices. Quite simply, we
wanttoattract likeminded people to our team - people
who careabout the world,and who share our passion for
creatinganinnovative and forward-thinkinglearningand
research environment.

We are proud to support many staff networks,and we
encourage these groups to getinvolvedin helpingus
create aforward-thinkingand desirable workplace. We
areaStonewall Diversity Champion and weare immensely
proudto have beenawardedan institutional Athena SWAN
silveraward, which underpins our pledge toimprove
equality for women. Weare also delighted to have received
the Race Equality Charter bronze award from Advance

HE, which recognises that we have a solid foundation for
eliminatingracialinequalitiesand developinganinclusive
culture thatvaluesall staffand students.

Wealso support flexible workingandare proud of our
openand supportive working environment; with options
suchasjobsharesavailable, we ensure opportunitiesare
equalandfocused onthe needs of our colleagues. We
know that change and improvementisacontinual process,
and our community isa big part of this, so we always want
tohearfrom our staffabout howwe can create the best
possible working experience.




éd

Thereisanentrenched system
of power in the film industry,
inwhich the people who get
power tend to support people
whoare just like them. There
are well-trained, experienced,
and talented women filmmakers
ing now who should be
of their careers but
en left aside by the
astemakers, and
eedto change
nake equality a

RETHINKING THE

PAST, ENRICHI

MAKING FUTURES

The Faculty of Arts and Humanities draws together a wide
range of disciplines into two high-performing schools: the
School of Humanities and Winchester School of Art (WSA).

The Facultyaimsto be sector-leading
inits curriculum portfolioandtohavea
physicalandvirtual estate that offersan
outstanding student experience, enables
researchandinnovation,and facilitates
engagement with our communities.

Ourstaffand students work together to make
adifferencethroughresearch, education,
knowledge exchange and enterprise. Weaimto
beadiverseandinclusive community, promote
deep engagement with subjects that can
inspire alifetime of enquiry,and build a sense of
purposeand wellbeing. We aim to build careers
that can make ameaningful contribution
professionallyand socially.

The School of Humanities comprises: the
Academic Centre for International Students,
responsible for our successful pre-sessional
andin-sessional programmes; Archaeology;
English; Film Studies; History; Languages;
Culturesand Linguistics; Music;and Philosophy.
Itisalso hometo the Digital Humanities Hub.
The School’svibrantinterdisciplinary research
ranges from blue skies projects to research that
addresses the world’s greatest challenges.

WSA s one of onlyafew specialist art schools
basedataRussell Group university, offeringa
range of undergraduate, postgraduate-taught,
anddoctoral programmesacrossitsthree
departments: Artand Media Technology;
Design;and Fashionand Textiles.

The School supportsalarge,and notably
international,number of students studying
creative industries managementand leadership
courses. Withan upper-quartile ranking®,our
colleagues’research moves betweenscholarly
and practice-led modes,andis supported by
outstanding technical resources,and several
groupsand interdisciplinary labs.

*Research Excellence Framework, 2021

We have aworld-class reputation for research
andscholarshipand many of our departments
wererankedinthetop10*. Southampton
Institute for Artsand Humanities (SIAH) isan
interdisciplinary institute that places culture
atthe heart of world-changing research. SIAH
responds to the crises of the contemporary
while being attentive to the past.

The Facultyisalso hometo the globally
recognised Parkes Institute,a renowned
centrefor the study of Jewishand non-Jewish
relations. It’san exciting time for the Faculty
asthe University investsin the development

of the Artsand Humanities. Extensive building
work s anticipated to take place with particular
investment planned to develop the WSA
campusasastrategic priority.

How to apply

Foraconversationin confidence or
details of howtoapply, please contact

Mark Holleran
southampton@talentedu.co.uk
02032902907

The closing date for receipt of
applications is midnight (GMT) on
Tuesday 18 April 2023.

Followingalonglist meeting of the Search
Committee, successful candidates will be
invitedtoattendavirtual Engagement Day
on Wednesday 28 June 2023.

Interviewsare scheduledtotake placein
personon Monday 17 July 2023.

NG NOW,
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ROLE OF THE DEAN OF
ARTS AND HUMANITIES

Job purpose
The Dean has three primary duties:

e Toleadthe continued success of the
Faculty, playinga pivotal role in the strategic
developmentand operation of the Faculty’s
education, research, knowledge exchange
and enterprise through the effective
leadership of staffand management of
resources in the pursuit of University and
Faculty strategic goals.

Toberesponsible,asasenior member of
the University, for the strategic direction,
developmentand performance of the
University, taking on specificinstitution-
wide responsibilities.

Torepresent the Universityand
Faculty externally for the purposes of
growingincome, enhancing reputation
and contributing to the University’s
developmentactivities.

Key accountabilities/primary
responsibilities

e Toworkeffectivelyasasenior member
of the University, contributingto the
developmentandimplementation of the
wider University strategy.

e Toworkdirectly with the senior managers
of the Faculty toembeda culture of
equality, diversityandinclusion. Ensure
the University’s ED&land people strategy
istakenintoaccountinall decision making,
planningand management of the Faculty.

o Develop strongstrategic relationships with
key stakeholders (internaland external)
toenhance the Faculty’s leadingrolein
education, research, knowledge exchange
and enterprise, increasingand championing
the reputation of the Facultyasawhole,
andtheindividual disciplines, nationally
andinternationally.

Leadthe Facultyinatransparent, visible
and consultative manner to developand
implement its business plans for excellence
inresearch, education, knowledge
exchange and enterprise, therebyachieving
agreed Faculty performancetargets
includingtuition fee, researchand other
income. Ensure that thereis excellent
communication across the Faculty.
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e Asbudget holder forthe Faculty,ensure,

within the limits of available resources, that
effectivearrangements exist toenable
academic excellence within the framework
set by the University, in pursuit of the
Faculty’s business plans. Toinclude ongoing
developmentand maintenance of the estates,
embeddingsustainabilityandachieving the
strategic goals for the institution.

Establishand maintain a high-performing,
collegiate, inclusive and respected

senior leadership teamand oversee

the management, performanceand
development of the Faculty’sacademic,
researchand technical staff. Work within
theagreed coreadministration structure

to organise and manage the Faculty to
achieveitsacademicand performance goals.
Maintainand grow the connections between
the Schools to ensurea cohesive Faculty.

Deliveraworld-class student experience,
including matters relating to the admission,
recruitment, education and welfare of
studentsinthe Faculty,as well asthe delivery
of services by support staff.

To underpinan environment for world-
classresearch, knowledge exchange and
enterprise, working with Researchand
Innovation Servicesand the Development
Office toidentify and exploit new
opportunities to grow sources of income for
the Faculty, including proactively developing
Faculty relations with alumni philanthropists
and other key stakeholders, encouraging
other leaders within the Faculty to develop
such relationships.

Promote a culture of equality, diversity,
inclusionand respect throughout the
Faculty. Work with colleagues to embed
ED&linitiatives and follow best practice.

Responsible for the proper conduct of the
Facultyinaccordance with the University’s
rules, regulations, policiesand procedures,
particularly those in relation to equality,
diversity andinclusion,and health and safety.

Toundertake any other dutiesas allocated
by the Vice-Chancellor following discussion,
andlookingat overall workload balance.

Internal and external
relationships

Internal

Members of Council; senior executives of the
University; other senior office holders of the
University; directors of professional services
andthe Vice-Chancellor’s Office; Heads of
Schools; Associate Deans; members of staff
and students within the Faculty.

External

Key stakeholdersin external organisations,
including:

the business community, government, funding
andrelevant professional bodies and societies;
equivalent post holdersin other universities,
nationallyand internationally; active
participation in relevant bodies for Deans of
Artsand Humanities, or similar roles; local,
national and international government bodies
and public organisations,as applicable; related
commercial organisations,asapplicable;
alumniand donors.

Special requirements of the role

e Thepersonappointed,if notalreadya
member of academic staff at the University,
will be conferred with anacademic title
commensurate with theiracademic standing
anddiscipline.

Itis anticipated that the postholder will
undertake the role of Dean of Faculty
foraperiod of five yearsiinitially, which is
extendible up toamaximum of eight years.
Atthe end of this tenure, they will return to
asubstantive position within the University,
whilealso having the opportunity to be
considered for other roles with enhanced
managerial responsibility.

Itis expected that the personappointed
will continue with and develop their
ownresearch ensuringacademic
standingand prestige within thearea of
specialism continues.

CANDIDATE
PROFILE

Qualifications, knowledge and
experience

Essential

e Ahigherdegree,PhD or professional
doctorateinarelevantacademicarea.

e Aproventrackrecord of outstanding
academicachievement, of international
standing, inafield of expertise relevant
tothe Faculty, potentially recognised by
membership of arelevant prestigious
society or organisation.

e Aproventrackrecord of providing strategic
andvisionary directionand maximising
performanceinacomplexorganisation, with
anunderstanding of how to bringtogether
multiple disciplines.

e Aproventrackrecord of successfully
inspiringand leadingafaculty or school of
significant complexity in relevant disciplines.

e Knowledgeandawareness of the
broad context of higher educationand
government policyinthe UK,and the
currentandforthcoming challengesand
opportunitiesit presents.

Leadership, management and
teamwork

Essential

e Ahighlyvisible, transparentandaccountable
leadership style,whichis underpinned by
strongly held values around excellence,
community, integrity, fairness, openness,
equality, diversity, inclusionand creativity.

e Theability tosetthevisionand direction of
the Facultyandinspire, motivate and lead
the Faculty to fulfil that visionand strive
forexcellence.

e Theconfidenceand courage totake on
challenges; ownandimplement difficult
decisionsand be accountable for their
ownactions.

The skills to build, supportand maintain
ahigh-performingleadership team
andtoleadatransparentapproachto
strategic planning.

Theability to maintainand grow connections
between disciplines within the Faculty to
ensure cohesiveness,and to encourage
collaborationacross departmentsandthe
wider University.

Aproventrack record of achieving
performance targetsandinspiringothersto
meettheir performance targets.

Theability to actively contribute tothe
running of the University asasenior
executiveasappropriate.

Theability to manage complex change,
engaging with staffand stakeholders
throughout the whole process.

Apersonal commitment to excellence,
widening participation, diversity
andinclusionandto promotingthe
‘Southampton Behaviours’.

Communicating and influencing
Essential

e Highlydevelopedinterpersonaland

communicationskillsand the ability
toinfluence, collaborate and interact
effectively with arange of stakeholders
including staff (atall levels), studentsand
external stakeholders.

Tobe highly visible to all parts of the Faculty.

Theability to provide effective
community leadership to cultivate strong
networksinthe civic community and build
links with the wider community and with
business,industryand other stakeholders,
andtorepresent the University nationally
and internationally.

Theability to beanarticulate advocate for
the Facultyandable to promoteitsinterests,
bothat university leveland externally.

Theability toachieve results through
persuasionand negotiation where no direct
authority exists.

Other skills and behaviours

Financialacumen with the ability toincrease
or develop additional sources ofincome
through education, research, knowledge
exchange and enterpriseactivities.

Sound judgementand practical problem
solving.
Anunderstanding of higher education
funding.

Anability toachieve integration of and
synergies betweenresearch, enterprise
andteaching.

Ateam player with theability to work with
otherstoensurestaffand resourcesare
deployed effectively.

Proactive in developingothersandto
celebrate successinothers.

Instinctive understanding of what
constitutes excellence and what it takes to
achieve and sustainit withadetermination
constantly to seekimprovement.

Alignment with the University’s values
of excellence, creativity, integrity and
community.

An external profile, with evidence of
committee and other expert work.

Expected behaviours

[ )

Applyandactively promote equality,
diversityandinclusion principles tothe
responsibilities of therole.

Asaline managerand senior leader, role
modelthe ‘Southampton Behaviours’and
workwith the management team to embed
themasaway of working within the Faculty
andschools.
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Southampton

is ranked ESa———r —
oo === We attract high-
'___' E EE - quality students
=== — from over 130
@ ==l==l== countries
==

in the world'

o Engaged in
9 2 /o research with over

of our research has been 700
classed as world leading or "
internationally excellent® Overseas partners

Overall student satisfaction at

Southampton is significantly

ahead of the sector and is a
strong performance against our
competitor set, the Russell Group,

Received

£114.7m . .

in research grant and
contracts income

A founding member of
the Russell Group of 24
major research-intensive

in 2021/222 universities in the UK

and the sector*

We have over

Founding member 24'000 O £4-1 Abn
of the Worldwide students, including n""" .ofeconormc
Universities Network more than LLLLLLLLL Impact across
| the UK in
9.000 2020/217

international students

Our 265,000 alumni
community spans

Y 190

— countries

Ranked Q®p Very strong

o) :
°|7 O)g
We employ over 6,500 staff E

Over the next decade, Our income
we plan to invest over exceeded

£300m ..
the 2021/22

(o} 0 erformance in the first
(4 \ P b in our infrastructure financial year?
o) KEF exercise o
“ o \ J | and facilities
in the UK® dd O

&b

At the heart of my teaching are inclusiveness
and social responsibility. | encourage all of my
students to consider current and future critical
issues that are impacting the fashion industry " QS Worlduniversity Rankings, 2023
-anindustry that may be unrecognisable in the et e e
next10 years. It’s never been more important
to consider people, planet and purpose.”

N}

At any one time we are
working with over

1,000

external organisations
around the globe

Research Excellence Framework, 2021

w

N

National Student Survey (NSS), 2022

v

The Complete University Guide, 2023

[

Performingat orabovethe clusteraverageacross

. G

Pascal Matthias every perspective

Senior Teaching Fellow in Fashion Marketing and Management; 7 Theeconomicandsocialimpact of the University of
Associate Vice-President, ED&I and Social Justice Southampton, London Economics, 2022

Our partnership with Lloyd's
Register represents the
largest university-business
collaboration of
its kind in the UK
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NATIONAL OCEANOGRAPHY
CENTRE SOUTHAMPTON
(NOCS)

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

THE UNIVERSITY AND
TS REGIONS

BOLDREWOOD
INNOVATION
CAMPUS

WINCHESTER
SCHOOL OF ART

HIGHFIELD
CAMPUS

Find a better quality of life.

Southampton

Southamptonisafantastic placein whichto
live,workandsocialise. Regardless of what life
stageyouareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast, yetjust overan hour from
London, the region combinesincredible natural
beauty withathrivingsocial scene - makingit
adesirable placetolivel Asan ethnically rich
city thatis growingrapidly, Southamptonis
benefittingfrom considerable investmentsin
theregion.

Thecity centreis currently thriving thanks to
over £60om of regeneration plansand projects,
includingthe historic Bargate Quarter, with new
hotels,homesandtransportlinks. Thisisacity of
growthandtransformation,and itisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing

and oceanracingare easilyavailable, while the
beautiful New Forest National Parkis just 30
minutes away. With many excellent local schools
and nurseries, families will find afantastic quality
of life, while there’sa thriving LGBTQ+ social
scene.Multiple faithsare celebratedin the city,
andtherich cultural heritage of Winchester s
justonourdoorstep.

Winchester

Onthe edge of the South Downs National
Park,England’sancient capital, Winchester, is
steepedin historyandis complemented bya
livelyatmosphereand awide variety of pubsand
restaurants, museums, theatresand galleries.
With direct rail links to London, our Winchester
School of Art campus s one of the UK’s leading
artanddesign institutions.

The University campuses

The University has five livelyand diverse
campusesin Southampton,onein Winchester
and onein Malaysia.

Our main Highfield Campus ishome to state-of-
the-artteachingand researchfacilities,as well
asone of the UK’s leading music venues, Turner
Sims. Italso houses our sports complex, the
Hartley Library, the Students’ Unionand Staff
Social Centre.

Close to Highfield, Avenue Campus houses most
ofthe humanities disciplinesand the Centre

for Language Study. Italso hasa purpose-built
archaeology building with state-of-the-art
facilities for teachingandresearch.

Afew minutes’ walk from Highfield is
Boldrewood Innovation Campus. The
University’s collaboration with Lloyd’s
Register represents one of the largest business
partnerships withany single universityinthe
world.Our £170m campus s the result of this
partnershipandishome to the Southampton
Marine and Maritime Institute.

Three miles west of Highfield, University
Hospital Southamptonisthe base forthe
University’s Faculty of Medicine. The campus
offers modern laboratories, computer suites,
refurbished lecturetheatresandaspecialist
Health Serviceslibrary.Itisalsohometoour
purpose-built Centre for Cancer Immunology
which openedin2018followingasuccessful £25m
fundraising campaign.

Situated onthe city’s waterfront, the National
Oceanography Centre Southampton (NOCS) s
oneoftheworld’sleadingresearch centresfor
thestudy of oceanand Earth science.

Closeto Winchester city centre, 12 miles north
of Southampton, ourinternationally renowned
Winchester School of Art provides studiosand
workshops,anextensive specialistlibraryanda
well-stockedart supplies shop. The Winchester
Galleryisbased oncampus.

Setjust outside Southampton,our Science
Parkisahubofinnovation, hostingarange

of exceptionalfacilitiesand home to science
andtechnology businessesfromstart-upsto
multinationals.

University of Southampton Malaysiais home
toundergraduate engineeringand business
programmesin Malaysia. Our brand new campus,
openedin2021,is part of EcoBotanic City in
Iskandar Puteri, Johor, offering state-of-the-art
laboratories, learningand recreational spaces.

7| View our virtual tours
7| Watch our video
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Find out more

Contact Mark Holleran
southampton@talentedu.co.uk
02032902907
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